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2212 Harding Road
Blacksburg, VA 24060
(340 239-1300

July 23, 2007

Dr. Paul L. Mask

Assistant Director

Agrniculture and Natural Resources
139D Duncan Hall

Aubum Universu, Al 36849

Dear Dr. Mask,

[ first heard about the Regioral Extension Agent position from Dr. Don Ball. Later I spoke with Dz,
Ball about the position. while I was on a grazing lands wip visiting fazms and research centess along
the Gulf Coast My home is in Alabama and I am planning on retumning after graduaton in
December. Given my qualifications, T stongly believe that I have the ability and interest to handle
the job.

As vou can see from my resume, | have an extensive experience, background, and knowledge
working with various livestock enterprises. My main focus to date include: forage udilization by
vazious livestock, pasture ecology: udlization of invasive species, pasmure/ forage assessment
techriques, and establishment and maintenance of forages. Both my hands-on expesience and
classzoom education abroad and in the US have helped me gain a broad spectrum of pracucal
knowledge in the areas of soils, cropping svstems, and ecology.

I have 2 Bachelors degree from Bezea College in Agricultuze and Narural Resources. My senior vear
at Berea, I became the cattle manager. As a farm manager, I led a team of students that managed a
cow herd toualing over 100 head. As you are probably aware, Berea College is known for producing
individuals with an exceptional work ethic. I will complete requirements for a Masters degree mn
December in Crop and Soil Environmental Sciences with an emphasis in forage utlization and
invasive species control.  Although, my MS. program is in Agronomy, due o the natuce of my
research, I have speat an equal amount of time in the Deparumnent of Animal and Poultry Science.
Virginua Tech has a long standing history of collaborative work berween the departments of Crop
and Sci Environmental Science and Animal Science.

['am very familiar with the forage-livestock industry m Alabama. I feel strongly thar there is a greater
potential for pasture/forage based livestock production system in Alabama. My aspiration and desice
for this position comes from my strong believe that I can help producers improve farm sustainability

nd profitabilitr. I would welcome the oppormunity o interview with vou. [n the next week to ten
days, I will conract you to ensure that vou did receive my information and to answer any questons
vou mar have.

Thank vou for your considezation.

Sincerely, )
Marthew Webb

Enclosures
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DARRYL MATTHEW WEBB

EDUCATION
August 2003 ~ Degember 2007 Virginia Tech Blacksburgz, VA
M.S, of Science in Crop, Sosl, and Enm-onmenml Sciences
GPA-344

Advisor: Dr. Ozzie Abaye. Relevant coursework: Soil Fertility
and Management, Weed Science, Nutrition and Digestive
Systems, Forage Crop Ecology, Soil-Plant Relationships,
Statstics tn Research, Sheep Production, Independent Study:
Controlh’ng Internal Parasites in Smal! Ruminant Livestock,
Vererinary Parasitology, Grazing Land Srstems, Advanced

Sx]vxcul::u-:e
August 2001 — May 2005 Berea Coilege Berea, KY
B.S. of Scieace in Agriculture and Natural Resources
GPA -3.25
Advisor Dr. Michael Panicera. Relevant coussework: Introduction to
Global  Agrculture, Animal  Science, Agrmcuwral Economics,

Advanced Livestock Svstems, Nutritional Swudies, Eavironmental
Chemustry, Planr Science, Animal Reproducton and Breeding,
Agricultural Extension Internship i Franklin County, TN, Soil
Science, Informavon, Acquisition, and Anaiysis, New Zealand
Agricultural Svstems, Aaimal Diseases, Beef Consulting, Organic
Chermustry I, Forage and Row Crop Production, Farm Resource
Management, Starting and Training Colis, Excel in Agriculture,
Agroforesuy

AWARDS AND HONORS
Virginia Tech
* American Forage and Grassland Council: Emerging
Scientist Comperiton (”OOW Thizd place {(ndividualy. teid
ar Pennsyivania State University

Berea College

* Aaron Ashley Award (2004) Awarded to a dsing senior in
agniculture for showing good character and helping others.

* Martin Aaron Wilson Award (2004) Awarded to studen:
who show excellence in labor, service and academic skuls
combined with a swong interest in a career related to dairy
producnor.

* American Society of Animal Science Undergraduate
Award (2005} Presented © students who rank in the wop 10
peccent of theu class, are found to be of the highest moral



FARM EXPEZRIENCE

character and are pursuing a career in amurnal science

* Danforth Creadve Effort Prize (2003} Presented to honor
students whose products of imagination and effort have a
lasueg legacy bevond their college careers.

May 2004 — May 2003 Berea College Fazms
Cattle Herd Manager

e Managed a swmudentied group thar opezatad che catle
operaton

*  Organized stacdent labor 1o accompiish daly and weekly msks

* Developed proposals for improving faciives, breeding stock,
and grazing management

* Intensified the grazing management of catle hezd and reduced
winter feed costs by using supplementasy crops and stockpied
tall fescue

* Developed strategies for more accurzate pastuse measurement
and feed management of catle

¢ Marketed catde by pre-condizoned steer sales (CPri-43),
replacement heifer sales, and freezer beef sales to the local
cormunity

¢ Keptan inventory of medical, breeding, and feeding supplies

¢ Maintained 2 swict budge: of all sales and expenses

*  Garthered information for catde tearn management book

L ]

August 2003 — May 2004

Presented myv experiences of measuring forage and feeding
cattle on pasture during a Beef Dav sponsored by the Madison
County Extension Office in Ociober, 2004.

Cazrtle Co-maaager

August 2002 — May 20035 Bezea Coliege Faoms
Herdsman
-

Assisted in the daily management of the cow hezd
Acuvites mcluded:
*  Feeding of steers and hesfess on feedlot
* Feeding cows hav or stockpiled forages
* Fence building and maintenance
*  Calving checks
*  Admmustering vaccinauons and dewormuing
¢ Arvficral mseminaton of cows and heifers
* Clipping pastuzes
" Sdage and havmaking

* Awded n producing wnfommaton for camde team

management book

Assisted in the dady management of all enterpuses at Berea

Berea College Farmns



College Farms

e (General duties included:
*  Feed rmull usage, mainienance, and repair
*  Swine feeding, breeding, health, and cleanung fDciiues
* Sheep and goat feeding, shearing, health, faciiz
ramendnce
* (arle feeding, health, and fencing mamntenance
*  Machinery mamntenance
January 2004 .g*"[%newoods Farn, Ken Cookson, N
Farm Laborer R
* Dewormed and wegh mazketlambs™ ™ - . 7
¢ Helped sort and wansper: rmazket lambs and cuil ewes
¢ Herded sheep with dogs
* Paswre mantenance
* Fencing and water system mauntenance
* Repaired wortking facilines
EXTENSION AND OUTREACH
Jure - August 2004 Frankim County Extension Otfice, TN

Extension intern

Assisted in daily office duties.

Helped coordinate meeungs, demonstmations, and £eld davs.
Presented mosquito and West Nie Vius  awarsness
wformation to women civic clubs.

Aided producers in livestock health care.

Small farmer program: farmer’s market produce and
beekeeping.

Watched and asststed children a: 4-H camp.

2005 Abave, O. Pasnire measurements and evaluaton. Virginia Tech

hceiess

Shenandoah Vallev AREC Field Day. August 3, Steeles Tavern,
YA

Assisted 1 setting up demonsiration.

Shared experiences in measuring pasture and assessing pastuze
compos:uon.

2006 Abaye, O.and D. Webb. Utlization of reclaimed mined-land pasture

species with goars and catde. Powell River Project Goar Workshop
and Field Day. June 8, Wise, VA

Attenced by 35 producers and extension personnel

1

lustrated that post-rmuned land can be restored tc productve
forage based enterprises.

Discussed factors associated with encroachment of invasive
species on these lards.

Described opuons for brological conuwol of these invasive



PRESENTATIONS

species by the use of intensive grazing and muxed grazing of
goats with cartle.

¢ Related experiences of managing goats with carde such as
fencing, health, and predator control.

2007 Abave O. and D. Webb. Controlling undesizabie plant species with

goats. Powel River Project Goar Workshop and Fieid Dar. May

31, Wise, VA

* Anended by 30 producers and extension personnel.

* Pzesented previous year’s research and findings.

* Discussed healih issues with gears, particuladdy pasasice contzol
and options in pasture management.

* Related other management issues with goats such as feacing,
hoof care, and predator contol.

Webb, M., O. Abave, J. Hall, ]. Rockert, D. Whittiez, and C. Zipper. 2006.
Utdization of reclaimed mine pasture species with mixed species grazing,
Powell River Project Research and Education Program Reoorts, Wise, VA.

Webb, D.M. O. Abaye, C. Teursch, and G. Scaglia. 2007. Assessing the
potentiall of co-grazing small ruminants with beef cartle to improve
utlization of marginal pastucelands in Virginia. p. 51-34 Iz Proc. Forage
and Grassland Conference. College Park, PA.

Abave, O. and M. Webb. 2006. Use of goats to conrzol invasive vegetation
on mined-land pastures. Powell River Project Svmposium. Septernber 6
Wise, VA,

¢ Arended by over 230 persons

2

Webb, DM, O. Abave, C. Teursch, and G. Scaglia. 2007. Assessing the
potenual of co-grazing small ruminants with beef cate to improve
utilization of marginal pasturelands in Virginia. AFGC Annual Meeting,
June 24-26, College Town, PA.

Computer Skills include word processing (Word), spreadsheet
management (Excel}, statstcal analysis (SAS), presentation development

{Powerpoint, and efiicient with Microsoft Windows.

Lab/Technical Skills include fiber and crude protein analvsis, pasture
probe, small engine and maintenance and repair, machinery maintenance,
fazm machinery operation, livestock handling, farm faciity maintenance
and regair,



ORGANIZATIONS AND VOLUNTEERING
Gateway Baptist Church, Blacksburg, VA (September 2005 — presens)
Aided in cleaning church, mainmaining church lawn, visiing nursing horne,
college srudent activices.

Gateway Christian Academy, Blacksburg, VA (September 2006 — Maxct
2007; Volunteered as an assistant junior varsity basketball coach.

Agricultural Union, Berea, KY (August 2002 — May 2003}

Helped with fundrasing, organzing acuvites, and field days; heiped
underclassman to train show heifers; served as chapiain in 2004, served as
rreasurer i 2005,

Saddle Club, Berea, KY (August 2002 — May 2005)
Heiped with fundraising and organizing activites; horseback zding lessons.

Lighthouse Baptist Church, Berea, KY (Octoter 2001 — May 2003}

Choir member.

INTERESTS AND ACTIVITIES
Ourdoor acuvites include fshing, horseback riding, and hiking

Reading and photography
Maintaining a flock of har sheep and goats
Gardening

Church activities
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Dr. QOzzie Abave, advisor

Associate Professor

Alremnative Crops Speciahist

Crop, Seil, and Environmenzal Sciences
Virginia Tech

Mail Room 330

Blacksburg, Virgima 24061-0404
Phone: (340) 231-9737

Dr. Michaet Panciera (former advisor)

Charence M. Clark Chair of Mountain Agriculmuce
Assaciate Professor

Department of Agricuiture and Naweral Resourses
Berea College

CPO 1931

Berea, KY 40404

Phone: (859) 985-3866

mich \ - @ ran ach
Mary Beth Heniey

Franklin County Extension Office
406 Jovee Lane

Winchester, TiN 37398
Phone: (931) 967-2741
L’B;’ﬂﬂ lgv’l f@ Len-1ess gn_nf“vl
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ULS. MILITARY EXPERIENCE

Date of Servive
o To

Tivach of Service

Rank

Pescribe Any Training Received That You Feel Is Relovant:

OTHER INFORMATION AND SKILLS

|icenses Daiver's License Nwnber and Stale Mulii-Line Telephone

— Dicphone

« Wond Processing Software

353133  Albama

Typing WA Shorthand WM Computer Programming, Languages

Other Oflice Lguipment Laboratory Byuipnient

Uther

Uave you ever been convicted of a crime (felony or misdemeanor including UL other than routine traflic citations?  yos @
If yes, give details. (Note: & criminal recond is not necessatily a bar to employment. Jach applicant is considered on an individhial basis):

Narnes of ickatives employed by The Alabaina Covperative Extension System, Auburn University or Alshani A& M University:

aosm\ Kuown —

tlave you ever been dischirged or forced w resign from employment?  YES N 1F yey, give naine of employer(s) amd reason(s):

Gio)

hara Conperative Extension System, Aubum University or Alabama A&M University:  YES
Tile Department/unit

Have you been previously eimployed by The A
1 yes, list dates of cmployme

Olier namie{s) mder which you worked

Are you prevented from lawfitlly becoming employed in this country beeause of Viss or innigration slatus? - yes @
Pronf of citizenship or imanigration staius wilt be required upon cooployment.

Applicant’s Agreement:

1 herehy stale 1hat the informaton given hy me on this furm and in any interview is certified to be e and complete. Fumlerstand that this information is sub-
jeet 1o verification, and that if this information is fater fovnd 1o be unirue, incomplete or misrepresenled i sny way, this will be cause for rejection of my appli-
cation or, il akcady employed, for imincdiate dismissal. 1also understand that the Alabama Cooperative Extension Systein may investigate my deiving recond
amld my criminal recond and diat un fnvestigative consumer report may be prepared wherchy infurmation ix oblained through personal inlerviews with my
neighbors, [riends, and others with whorn 1 am acquainted. This inquiry inchudes information as o my character, gencral reputstion, personal chamgleristics,
nd imode of living. 1 understand diat | have the right to make & written reguest within a reasonuble period of time tv receive additional detailed information
ahunt 1he nature and scope of this mvestigntion, T wderstand that the Alabama Cooperalive lixtension System reserves the right to require me to submit lo a
mredical cxipmination, inchuding a dugfaleohol est, prior o employment and at any time duriyg cmpluyment to the extent permitted by law.

1 understaml that this application will be given every consideration, but it is not s promise of cmployment. 1 finther understand that if T am hired, my empluy-
mient will be for no definite period, regardless of the period of payment of my wages. | understand that 1 have the right to teminate my cmployment at any

time, with or witheut notice, and the Alabama Cooperative Lxtension System lias the same tight. No one other than the Director of the Alabema Cooperative
Jixtension System has the authority (o modify this relationship or to nuke any agreemient 1o the contrary. Any such modfication or agreement must be in wri-

ny.
1 acknowledge that | have received aml wnderstand written instructions regarding the application procedures for employment with the Atabama Coupenulive

lension Sysiein

APPLICANT SIGNATURE

1&\&%« v Ll

Applicant’s Release

1 herely authosize any prioremployers lo provide
such infonnation concerning my employment with
them ns may e reguested, ond also authorize the Reg-
istrar's or Placensent Oftice of all edovational institu-
tions sitended to 1elease an oflicial copy of my
transenpd if requested. bn additon, | a
Law enforcernemt junisdiction w release any informa-
tion requested regarding my background to the Ala-
buma Cooperative Lxtension System.

Selective Service Centification:

) certify that I comply with the provisions of the
United States Military Selective Serviee Act (50
LLS.C. app. 453) by having registered with the Sclec-
tive Service Boand or thet T am not required by law o




Related Professional Experience

Name _ LA oty |_NMatthew loebb

tmportant: See instructions on reverse side before completing this form.

Begin with the most recent work experience. Do not include academic work experience with the Alubama Cooperative Extension System.

Employer Name & Address Position Major Dufics Dates (From MDY — To M/LVYY) Muonihs Employed
fiop andl 5011 Ervironmental Sooner| Boodvate (Class peepacation — |GUly 17, #0605 |
_ )eocln "y G ving echores ) / =20

vi g sia Jech D Qzzie Abye | Axsistant .Wm&@u.p&.e K3 Decembec /6 007 |
338 Smyth Hall (o104 abs srastEnerce.

Stvuclent- onauvltivg
mapﬁwwk.ﬁq UA 340! Greenhovse malattndncs

PP
L certify that the above informelion is correct to the best of my knowledge. Total Months nﬁwg
o, /
Total Years | 0/

Signature

Date !\\.UQQRU ,N
7 7

Do not write below this line,

Approved by:

Exiension Assaciate Dircetor, Hinnan Resourees Pate S U




m vlrglnlaTech ?;opg:;::r_:agf(&?s and Soil Environmental Sciences

wolfege of Agriculture Siorsae 905 Bk araiet 3ea:
WWW, C3ES. v edu
July 30, 2007
ACES Human rescurce Office
104 Duncan Hall
Auburn Universitv, AL 36849

Dear Sir'Madame:

['am pleased 1o write this letter of recommendation in support of Darryt Matthew Webb
(Marn2) for the Regional Extension Agent position in Alabama.

As my graduate student, Matt has been working with me in various capacities. As my
teaching assistant, he has prepared and delivered lectures at various levels. He is a natural
educator, handling classes ranging from freshmen to senior levels. One of the courses he taught
was Forage Crop Ecologv Course (senior/graduate student level). He knows the material and
communicates his ideas clearly and rigorously.

I have observed Matt giving extension talks and presenting papers at national meetings.
It 1s evident that he loves being in front of people. He has an uninhibited enthusiasm for
teaching, research and everything else ke does. He has always impressed me as being self-
directed and self-motivated.

Matt understands forage-livestock systems and its components. He is well aware that an
effective, that is, environmentally and economically sound svstem can maximize the strengths
and minimize the weaknesses of the overall environment in which it functions. He offers
Lnusual talents covering a broad spectrum of practical know ledge in the areas of forages, animal
science and soil science. If your organization is looking for someone to come in and hit the
ground running. with no doubt Matt will be the one to do it! Most importantly, Matt is very

productive as evidenced by the many things he accomplished while at Vi irginia Tech and Berea
College.

Finally, Matt approaches his work with passion, critical skill and intellectual power. He
s very serious about his work and works seriously. Based on his qualifications, T highlv
recoramend Mat for the Regional Extension Agent position in Alabama.

Please fzel free io call me if you require additional in‘ormation on Darryl Matthew
Webb.

Sincerely,

7
7 -~ ’ f}/‘ P
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July 24, 2007
Dr. Paul L. Mask
109D Duncan Hall

Aubumn University, AL 36849
Dear Dr. Mask,

[ am writing to support Man Webb's application for the Regional Extension Agent
position in Animal Science and Forages. [ was the Agriculture and Natral Resources
Department chair and the Director of Farms during Matt’s undergraduate career and [ have
known Matt for six years. I can vouch for his work in the classroom, on the farm, and in
extracurticular activities.

I have known some excellent students over the vears and I put Matt right at the top. The
qualities that make him outstanding are curiosity, tenacity, dedication, and confidence. Matt can
quickly see the practical importance of a concept presented in class (or in a journal article), but
he doesn't stop there. He will research it and study it until he can use the knowledge effectively.
In my Forage and Row Crop class we used a textbook that described how New Zealand
producers budget feed, accounting for the standing crop plus future growth. Matt mastered that
technique and then became intrigued with the problem of seasonal production. Matt designed a
study to describe our pasture growth rates. He carried out the study on his own time. Matt set up
plots and measured pasture growth rates on the Berea College Farm. 1 don't think that 1 have
ever seen such dedication to understanding in an undergraduate student. Matt's inherent
intelligence together with his dedication and willingness to work hard are a very rare and
productive combination. Many students work hard in the courses that they love, but Matt had
high academic standards and he worked hard at everything.

Berea Collcge is a labor college and all students must have a job on campus. The Berea
College Farm is a 600 acre diversified farm where students are involved in both the physical
work and the management. Matt worked on the College Farm and he attained the position of
beef cattle manager during his senior year. Student managers are responsible for executing the
existing management plan breeding, herd health, nutrition, etc., but, typically, managers choose a
focus area and work to improve that aspect of the plan. Matt chose grazing management. He
used what he had learned in classes, in his reading, and in his own research (seasonal production)
and very effectively applied his knowledge to improve the management of our 100 cow herd. In
addition to the technical aspects of the work, Mart proved to be a very effective leader for the
beef management team. He tapped the expertise of others in the group and he involved all
members in decision-making. Matt was also gquick o give credit 1o his tcam members and he
was widely respected by his peers, faculty, and staff.



Mat has many personal qualities that will serve him well ip cooperative extension. One

f the most important is his capacity to listen. He will ask questions and he will work bard 10

understand the problems. Matt is not prone to rush to judgment or offer a solution before he

understands the problem. Closely aligned with the ability to listen is Matt’'s humility. He

possesses a rare combination of confidence and humility that will inspire trust and his hard work
will inspire respect with producers.

I believe that Matt Webb is an exceilent candidate for the Regional Extension Agent
position and { recommend him w you without reservation. I am confident that he wili become 2
respected advisor to producers and a credit to the Alabama Cooperative Extension Service. He
has a strong knowledge base, a willingness to work hard, and a demonstrated ability to research
solutions for practical problems. In addition, his technical expertise is highty effective due to his
personal integritv, humility, and attitude of service. Mart is even tempered and amiable as well,
s0 vou can expect him to be very effective as e celleague or as a supervisor.

Just a note — 1 am currently out of town on vacation, so [ have emailed this letter 1o Matt
for his application. I will FAX him a signed copy on letterhead as soon as I get back to town and
he can forward that to you. If you have anv further questions, I would be happy to address them.
Please do not hesitate to contact me 859-985-3866 (w) 859-358-3408 (cell).

Sincerely, Q
\%{, c,M ‘;“‘--Cfl-ﬁs
Michael Panciera,

Clarence M. Clark Chair in Mountain Agriculture
and Coordinator of Farms



e UNIVERSITYof TENNESSEE
Extension

Franihin County

456 fovee Lane

Winchester TN 3739N

Phone (931, 667-2741

Fux. (49311 962-2536

To Whom 1t May Coneern:

This lerer 1s in stpport of consideration of Matthew Webb for the position of Regional Extension
Azent tor the Alabama Cooperative Extension Service

| had the opportunity o work with Matthew during a Summer internship while he was atending
college in Berea Kentucky. In 2003. he served a ten week internship with the Franklin Counry
Extension Service during which he participated in the various facets of Extension work. He
worked with Extension Agzent John Ferrell collecting fecal samples for a goat study. assisted with
cattle working. worked with commercial vegetable varieties and checked honey bee colonies for
bee mites. His work with Extension Agent Ed Burns consisted of visiting area farmers assisting
with calibrating spravers. scouting fields. and measuring test plots for corn and early beans. He
atiended a week long 4-H camp assisting Extension Agent Fonda Alsup with our county 4-H
delegation (approximately 100 people). He gained experience with answering phone calls from
local residents concerning pest questions, Japanese beetles. tomato blight, and other common
seasonal questions. He anended a ~Steak and Potate Field Day.” and assisted with the

4-H Livestock show. Matthew created a presentation on Mosquitoes which he presented to ten
Family and Community Education Clubs {approximately 130 members}). the Franklin County
Agriculural Commitzee (7 members) and senior citizens center (approximately 30 people).

During his internship. we found Matthew to be punctual. very focused and willing to learn and be
invohved. He was always willing 10 tackle a problem and worked to find the answers to questions
he did not know. His personality grew as his confidence in himse!f and his knowledge expanded.
The people in the community found him o be polite and approachable.

Since his internship. Matthew has kept in touch with our office. He has shared with us pictures
and stories from his studies abroad and his work at Virginia Tech while completing the Master’s
prozram. He has accepted challenges and opportunities to enrich his education and knowledze.

[ highly reconumend consideration of Matthew Webb for this pesinon [ believe he has the
knowledue to do the jeb and desire 10 work hard 1o be the best he can be. Matthew has a hich
moral character and strong family support which are desirabie waits for a person working closels
with people in an azricubtural communin.

Ifvou have any questions, please feel free to contact me az 931-667-27.4 1.
Sincerely.
Hawvy Beth Fentey

Mary Beth Henley
Counny Extension Director
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Frankiin County

406 joyca Lane
Wingnesier, TN 37398
Phone (231) 967-2741
Fax; 1831) S6l-253¢

To Whom it Mav Concern: . DA

This letter 1s in support of consideration of Matthew Webb for the position of Regional Extension
Agzent {or the Alabama Ceoperaiive Extension Service,

| had the oppormumuty to work with Marthew during a Summer internship while he was attending
coliege in Berea Kentucky. [n 2003, he served a ten week internship with the Franklin Counny
Extension Service during which he participaied in the various facets of Extension work. He
worked with Exiension Agent John Ferrell collecting fecal samples for a goar study, assisted with
cattie working, worked with commerciai vegetable varienies and checked honev bee colonies for
bee mites. His work with Extension Agent Ed Buirns consisted of visiting area farmers assisting
with calibrating sprayers, scouting fields. and measuring test plots for com and early beans. He
attended a week long 4-H camp assisting Extension Agent Fonda Alsup with our county 4-H
delegation {approximately 100 people). He gained experience with answering phone calls from
local restdents concerning pest questions, Japanese beetles. tomato blight, and other commeon
seasonal questions. He attended a "Steak and Poiato Field Day,” and assisted with the

4-H Livestock show. Matthew created a presentation on Mosquitoes which he presented to ten
Family and Community Education Clubs (approximately 130 members), the Franklin County
Agricultural Committee (7 members) and senior citizens center (approximately 50 peopie).

During his intemship. we found Matthew to be punctual, veryv focused and willing to learn and be
involved. He was always wiiling to tackle 2 problem and worked to find the answers to questions
he did not know. His personality grew as his confidence in himself and his knowledge expanded.
The people in the community found him to be polite and approachable.

Since his internship, Matthew has kept in touch with our office. He has shared with us pictures
and stories from his siudies abroad and his work at Virginia Tech while completing the Master's
program. He has accepted challenges and opportuntties to errich hus educanon and knowledge.

[ highlv recommend consideration of Matthew Webb for this position. [ believe he has the
knowledge 1o do the 10b and desire 1o work hard 1o be the best he can be, Marthew has 2 high

moral character and strong family support which are desirable traits for a person working closeiy
with people 11 an agricultural communtty.

If vou have anyv questions. please feel free to contact me at 931-967-2741.

Sincerely,

Marv Beth Henlev
County Extension Director
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